 CAREERS WHICH MAY BE AFFECTED BY COLOUR VISION DEFICIENCY
	CAREER


	OCCUPATIONAL STANDARDS
	SUGGESTIONS

	GENERAL


	It is possible that at the point of choosing his future career a colour blind secondary school student might not be even aware of his colour vision deficiency.

Statistics show that up to 40% of children with colour defective vision were not aware of their problem before they left secondary school. 


	It is important that a student be tested to confirm a colour defective vision. 

Use some form of preliminary colour testing. 

Suggest professional testing / diagnoses to the type and strength of colour defective vision.

Consult with student on colour diagnoses.

Consult with student on possible career choice

Counsel student on the colour challenges that may be ahead in chosen career path. 

# Almost every occupation will involve colour in some way.



	ARMED SERVICES

POLICE

AIR TRAFFIC CONTROLER

FIRE SERVICES


	These careers have strict colour vision tests.


	Student to check for colour entrance requirements.

Some potential entrants have taken these occupations to court on discrimination grounds and lost.

Check to see that if some of these careers have a division (Administration etc;) within the chosen career that does not need strict colour entrance test.

# In Canada the Colour Radar set up for Air Traffic Controllers was changed to accommodate Colour Defective Vision



	COMMERCIAL AEROPLANE PILOT

MARINE and MARINE PILOT etc;

TRAIN DRIVER

ELECTRICIAL ENGINERING 

ELECTRICAL TRADES

COMMERCIAL ARTIST, HOSPITAL LABORATORY TECHNICIANS

etc;


	Most of these careers have strict colour vision tests.
	Student to check for colour entrance requirements.

Check to see that if some of these careers have a division (Administration etc.) within the chosen career that does not need strict colour entrance test.

There may be some restrictions on non-commercial Australian licences for pilots with colour defective vision. (Check with C.A.A) 
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CAREERS WHICH MAY BE AFFECTED BY COLOUR VISION DEFICIENCY
	CAREER


	OCCUPATIONAL STANDARDS
	SUGGESTIONS

	PROFFESSIONAL TRANSPORT DRIVER


	A strict colour vision test.

Some states Applicants diagnosed with PROTANOMALY -RED colour defective vision may be excluded.


	Check to see that if some of these careers have a division (Administration etc.) within the chosen career that does not need strict colour entrance test.

Applicants with DEUTERANOMALY RED GREEN colour defective vision MAY BE ACCEPTED check with R.T.A.


	COLOUR DEPENDENT OCCUPATIONS

FASHION INDUSTRY, HOSPITALITY INDUSTRY INTERIOR DECORATORS, FURNISHINGS, PAINTING, SPRAY PAINTING, CHEMIST

ETC;


	It would be up to the individual employer to decide the extent in which the prospective applicant will be affected by his or her colour defective vision.

Some employers may insist on some form colour testing.
	Prospective applicants in these areas would be certainly colour challenged to correctly fulfil their job.

Students should be strongly advised of the colour challengers that lay ahead, but not DISCOURAGED.

Remember there are different types and levels of colour blindness.

	NON- COLOUR

DEPENDENT OCCUPATIONS

BUT REQUIRE DESIRABLE COLOUR RECOGNITION

MEDICINE, ARCHITECTURE, BUILDING INDUSTRY, TRADES,

NURSES, FLORIST, HAIRDRESSER,

HORTICULTURALIST ETC;


	It would be up to the individual employer to decide the extent in which the prospective applicant will be affected by his or her colour defective vision.

Some employers may insist on some form colour testing.
	Prospective applicants in these areas would be certainly colour challenged and would require close attention to overcome colour requirements.
Students should be strongly advised of the colour challengers that lay ahead, but not DISCOURAGED.

Remember there are different types and levels of colour blindness.

	ALL OTHER OCCUPATIONS


	All other occupations will at some time require some form of colour recognition.

NOTE

THE OCCUPATIONAL LISTS AND SUGGESTIONS GIVEN ARE A GUIDE ONLY- THE INDIVIDUAL STUDENT SHOULD ASCERTAIN COLOUR OCCUPATIONAL REQUIREMENTS AND THEIR OWN CONFIDENCE IN COLOUR RECOGNITION FOR EACH OCCUPATION.
	Prospective applicants in these areas will be certainly colour challenged and would require close attention to overcome some colour requirements.

# EMPLOYERS SHOULD NOT RELY ON ONE FORM OF COLOUR TESTING (ISHIHARA TEST)

BUT EMPLOYMENT TASK ORENTATED.

# There may be limits for Dalton's and just how far they are prepared to challenge the standard but it should not alter the pursuit of our there dreams
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